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Sony’s Sustainability Vision
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PlayStation Safety Report

Our Safety Philosophy

? Sony
(‘ ’} Interactive
Entertainment

PlayStation®
Safety Report

Our approach continues to be grounded in three pillars that guide how we design, protect, and enforce
safety across PlayStation:

e Control Empowering players and families with tools to
: tailor privacy, communication, playtime, content
Your Experle nce access, and account protections.

e Shield Using advanced technologies and partnerships
Our Players e e
2025 report
Enforce Applying consistent, human-led moderation
Q Ry Stantlards S, T i b s s o

our Code of Conduct while educating players on
appropriate online behavior.

These pillars remain the foundation of our strategy.
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f-_ _Ié_l_ ;} 1ﬁ DODAAA%E ZE (2 026 £|E 3 ﬁ ) RATINGS FTSE Russell (the trading name of FTSE International Limited and Frank Russell Company) confirms that Sony Group

: Corporation has been independently assessed according to the criteria of the FTSE4Good and FTSE Blossom Index
[cce 8 e Jems | o |~ M Series and has satisfied the requirements to become a constituent of those index series. Created by the global index
As of Mar 2026 provider FTSE Russell, those index series are designed to measure the performance of companies demonstrating
strong Environmental, Social and Governance (ESG) practices and used by a wide variety of market participants to
create and assess responsible investment funds and other products.

USE BY SONY GROUP CORPORATION OF ANY MSCI ESG RESEARCH LLC OR ITS AFFILIATES (“MSCI") DATA, AND THE USE THE INCLUSION OF SONY GROUP CORPORATION IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS, TRADEMARKS,
OF MSCI LOGOS, TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP, ENDORSEMENT OR PROMOTION
ENDORSEMENT, RECOMMENDATION, OR PROMOTION OF SONY GROUP CORPORATION BY MSCI. MSCI SERVICES AND OF SONY GROUP CORPORATION BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI INDEXES ARE THE EXCLUSIVE
DATA ARE THE PROPERTY OF MSCI OR ITS INFORMATION PROVIDERS, AND ARE PROVIDED ‘AS-IS" AND WITHOUT PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF

WARRANTY. MSCI NAMES AND LOGOS ARE TRADEMARKS OR SERVICE MARKS OF MSCI. MSCI OR ITS AFFILIATES.
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